Essential Services Agreement
between

The Gavernors of the Universlty of Lethhridge

and
The Alberta Unlon of Provinclal Employees (AUPE) on behalf of Local 053

BACKGROUND:

A, Asaresult of An Act to Implement a Supreme Court Ruling Governing Essentlal Services (2016),

which amended PSERA and the Code, the Partles have certain responslbllitias as relates to entering
Inta an "Essential Services Agreement”;

B. The Partles have negotiated In good falth and made every reasonable effort to enter Into this
Agreement,

NOW THERFORE, the Partles agree as follaws;

PART A - GENERAL PROVISIONS

ARTICLE 1 - STRUCTURE OF THIS AGREEMENT
11 This Agreement conslsts of two parts, belng:
(a) Part A, which contalns general pravisions that apply to the entire Agreement;

(b} PartB, which contalns schedules with speciflc provisions related tq:

1) Essentlal Services to be malntalned by Bargalning Unit Members durlng a Work
Stoppage;

n the positions and the numker of Bargaining Unit Members within each position,
requlred to perform Essentlal Services durlng 3 Work § toppage;

{1y changes, if any, ta the terms and conditlons of employment that are to apply to
Deslgnated Essentlal Services Warkers; and

(v} the number of Capahle and Qualifled parsons able to perform Esseotial Services during a
Work Stoppage,
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ARTICLE 2 - DEFINITIONS AND INTERPRETATION

2.1 DEFINITIONS, The fallowling terms shall have the meanlr)gs ascribed to them:

{2) "Agreement® means this Essential Serylces Agreement;

{b} "Bargaining Unlt Members” means those employees who are members of AUPE Local 53 as
defined by certificate number E-5;

{c) "Capable and Quallfled” rafars to management and non-bargalning unit employees who have
the skitls, abilltles and current cartifications required to perform essential functions durlng a
Work Stoppaga;

{d) “CHRO” means the Chlef Human Resaurces Officer or g person designated by the Emplayer ta
act In that capacity;

(e} “Collective Agreement’ means the collective agreement betwean the Partles that was In effact
from luty 1, 2016 to June 30, 2017;

(f) “Code” means the Labour Relatlons Code ASA 2000,c L-1;

{8) “Commissioner” maans Alberta's Essential Services Commissloner and has the same meaning
as defined In the Code;

(h) "Deslgnated Essentlal Services Worker” means a Bargalning Unit Member who Is required to
work In accordance with an Essentlal Services Agreamant during those times that the employee

Is required to perform essentlal services under the Agreement and has the same meaning as
defined In the Code;

{1y “Ellglbility LIst” meen the list of the names, pasitlon titles, classifications, and contaet
Informatlon for all Bargalning Unit Members who have the quallfications and tralning to perform
the Essentlal Service dutles listed In Part B of this Agreemant;

{} "Emergency" means a prasent or Imminent event that, In the apinlon of the Employer, requires
prompt actlon, co-ordination of action, and/or speclal regulation of persons or property to;
{ protect the safety and health of the public, which Includes the Unlversity community;
() limlt signifieant damage to property,

(k) "Employer” means the Governars of the Universlty of Lethbrldge;
() “Essentlal Servicas” are those services:

{1} the Intertuption of which would endanger the llfe, personal safety or health of the publle;
or

{ii) necessary to the maintenance and adminlstration of the rule of law or public securlty,

(im} “Lockout” has the same meanlng as defined in and permitted by PSERA and the Code:

{n) "Parties” means the Employer ea_qd the Unlan; )
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2.2

(o) “PSERA” means the Public Service Employee Relations Act RSA 2000, ¢ P-43;

(p) “Standby” means the employee must be avallable and able to report to the Employer alter
being contacted by the Unlon within 45 minutes of belng contacted;

(a) “strika” has the same meantng as deflned In and permitted by PSERA and the Cade;

() "Umpire” means the persans Identified In Article 7 of this Agreement and If those persons are
unavailable, a person appainted by the Commissloner, and Includes the Chief Umpire;

{s) "Unlon” means the Alberta Unlan of Provinclal Employees;
{t) "Unlon Designate” means a person deslgnated by the Unlon to act In that ctapacity;

{u

"Unlversity” means the Gavernors of the Unlverslty of Lethbridge; and
{v} “Work Stoppage” means a Strike or Lackout permitted under PSERA and the Code.

The following interprative guides apply to this Agreement:

{a)  Whenever the singular Is used, It shail be deemed to extend to and Include the plural and
vice versa,

(b)  The headings In this Agreement have been Included for convanfence only and they do nat
define, limit or enlarge the scope or meaning of this Agreement or any partof it,

{c)  This Agreement does nat constitute a precedent for future negatlations of Essentlal Service
Agreements between the Partles.

ARTICLE 3 - SCHEDULING AND ASSIGNMENT OF ESSENTIAL SERVICES WORK

31

3.2

Upon written notificatlon of 3 Work Stappage, tha Employer will provide an ENglbliity List to the
Unlon within 48 haurs for the purpose of schedullng Essentlal Sarvices,

The Ellglbliity List will include the names, position titles, classifications, and contact Information for
all eligible Bargalning Unit Members. In addltlan, the Employer will, to the hest of Its knowledge,
Indlcate current status {e.g. on leaves of absence, employees with wark restrictions, or actively at
work) of any Bargalning Unit Members who are deemed to perform Essential Servica.
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33

3.4

3.5

3.6

3.7

3.8

3.9

The Unlon, In accordance with Part 8 and the Eligibility List, will agree to accuratealy schedule eligtble
Bargalning Unit Members to perform Essentlal Services during a Work Stappage. The Unjon agrees
that shifts will be fairly distributed amangst the individuals listed on the ENglbility Llst.

The Unlon wlll provide the Employer with a two-week schedule indlcating which eligible Bargalning
Unit Members have been assignad as Deslgnated Essentla) Services Warkers for that perjod,

Tha schedule will be provided to tha Employer's designate at least 24 hours In advance of the start
of the two-week perlad,

Deslgnated Essenttal Services Warkers wlll generally be raquired to wark the shift in its antirety so
as ta ensure the effective dellvery of the Essential Services dutles (exceptions Include, but are not
limited to, sudden onset of liness and completion of task to the Employer’s satisfaction).

The Unlon will ensure Deslgnated Essentlal Sarvices Workers report for all of their scheduled shifts
as per the negotlated staffing levels In Part B of the Agreement,

IFa Deslgnated Essantlal Services Warker Is il or otherwlse unavallable (e.g aeath In the Family),
they are to notify the Unlon Deslgnate two hours prior to the scheduled shift. The Unlon will find ap

alternate for the worker as soon as reasonably possible and update tha CHRO prlor ta the start of
tha shift of the name of the aiternate,

in the event of a speclai situations or emergency as per Part 8 Article 6, the Unlan will contact
indlviduals to perform the wark as outlined In that article,

ARTICLE 4 - REMUNERATION

4.1 Remuneratlon for work performed pursuant to the Agreement will be In accordance with the
Callective Agreement, except as modifled In this Agresment.

4,2 During the Work Stoppage, Deslgnated Essantlal Services Workers will submit manual timesheets
Indleating the numbers of hours worked. Thay wiil only be pald for hours warked,

4.3 The provistons of Clausa 40.06 of the Collective Agreament are Interpreted to mean that the Unlon
wilt relmbursa the Employer for full health plan premium costs, both Employer and Employee
parttons, prorated to accaunt for any hours worked on Essentlal Services. The Employer ls
responsihls for the Employer portlon of the premiums prorated to the hours warked by each
Deslgnated Essentlal Services Worker durlng a Wark Stoppage.

4.4 Vacatlon will be pald out 3s a percentage on the hours worked In accordance with each Indlvidual's
accrual rate at the thme the Work Stoppage commenced,

4.5  Qvertime cannot be accrued as Compensatory Time Off and will be pald out,

4.6 Unlon dues are remitted percentage on hours worked.

4.7  Service and senlorlty are not accrued durng the Work Stoppage, regardless of hours workad,
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ARTICLE 5 - EMERGENCY RESPONSE

51

53

5.4

5.5

5.6

Where an emergency sltuatlon arlses that cannot be responded to safely and effactively by
Bargalnlng Unit Members on the Ellgibilty List, pasitions In additian to thase listed In Part may be

deemed essentlal, In such case, the CHRO will immediately contact tha Unlon Deslgnate to advise
them of;

(a) thenature of the emergency;
{b) the posltians required to assist with the emergency; and

(¢) the number of employees from each of the positians that are needed to appropriately respond
ta the emergency situation,

The Unlon will promptly contact these emplayees who are needed ta respond to the emergency
sltuation, These Bargalning Unit Members will endeavaur to report to work within 45 minutes of
being contactad to perfarm emergency dutles,

During an Emergency where Bargalning Unit Mambers ara called In, the Emplayer wit provide the
Unlon with reasonable updates as to the status of the Emergancy, Including its anticipated duration.

Where a Wark Stoppage Is stlll In effect and the Employer determines that some or all Bargalning
Unit Members called in are no longer required to respond to the Emergency, the Emplayer wil)
release those unrequired Bargalning Unit Membaers as soon as reasonably possible.

in the event of a dlspute between the Emplayer and tha Unlon as te whather an emergency-

sltuation exist, the Bargalning Unit Membars will parform the work In question untlf the lssue can be
addressed by an Umplra,

ARTICLE 6 ~CHANGES IN CIRCUMSTANCES AND AMENDMENTS TO THIS AGREEMENT

6,1

6.2

6.3

While the staffing levels Identifled In Part 8 are a best estimate, the partles racognlze adjustments
may be required durlng the course of the Work Stoppaga. Elther Party may, by wrlittan notice,
propase amendments to this Agreement, Including an Increase or reductlon In the number of
Bargalning Unlt Members required to malntain Essential Services. '

Where agreement has been reached on the revised staf(ing level under 6.1, the Farties will update

the schedula in Part B of thig Agreement to reflect this change and the Union will snsure the revised
Essentlal Service staffing levels are met,

In the event of a dispute on an amendment proposed under 6.1, elther Party can apply ta the
Umplre ta mediate or sattle tha proposed amendment. The schedule In Part B of this Agreement will
remalin In effect untll the Partles reach a resolution with the Umplra,

ARTICLE 7 - RESOLUTION OF DISPUTES
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7.1 The Partles will make avery reasonable effart to resolve assentlal servicas agreement disputes
through negotiations between a Unlon Dasignate and the CHRO. Should the Partles be unable to
reach agreement, elther Party may refer the matter to the Umplre.

7.2 Thepartles agree to the lollowing Indlvidual as an acceptable Umplra to resalva disputes in a timaly

manner on the Interpretation, application or Implementation of this Agreement or any allegations
that the terms of this Agreemant have been breached.

wUilbeiNGas 2 i

B ) e R R I R LR
phone: 780.466.8250
Deborah Howes cell: 780,446,9201

email: dhowes@b(ghdagg; £3

7.3 When a dispute arlses during the Implementatlan and application of this Agreement, the dispute will
be referred to the Umplre to be hsard within twenty-four {24) hours of tha refarral. Notice will also
be provided to the ather Party, A declslon will be randered as fulckly as possible, but In no event*
longer than forty-eight (48) hours fram the time of the referral, If the agreed-upon Umplra Is

unavailable, the parties will refer the lssue to the Commisslonar for the appointmant of a
replacement Umplre,

74 Allcosts for the Umplre will be pald for In equal parts by the Employer and the Unlon,

ARTICLE 8 - PICKET LINES

8.1 The partles agree that security for any plcket (nes Is outside of the scope of regular bargaining unit
work. The Employer will arrange for a third party to provide plcket line security as It deems
necessary for the protection of poaple and proparty,

8.2 When Bargalning Unlt Members are not at work performing Essentlal Services, they are able to
partlcipate on the picket lines,
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ARTICLE 9 - EXISTNG CONTRACTUAL RELATIONSHIPS

9.1

9.2

9.3

9.4

9.5

The Emplover leases space to a number of external businesses that operate an the Lethbridge
Campus (e.g. Rebound Health Centre, Students’ Unien, U3T ~ MRI Clinlc, and the Unlversity
Dayeare). Facllity maintenance will continue to be provided an physical Infrastructura to external
businesses, Where raquired and as per current practise, third party vendors will ¢ontinue to be used

to meet the Employer's contractual obligations regarding physlcal Infrastructure to these
leasehaldars.

As Is the current practlsa, the Employer may contlnue ta use contractors for capltal projects where

funding In whole or In part s restricted by terms and condltlans set by external agencies or which
are not bhargalning unit work.

At least 24 hours prier to the commancement of 3 Work Stoppage, the Emplayer will provide the
Unlon with a two-week schedule indlcating which prime cantractors are expectsd to be on slte, the
project and the lacatlon. The schadule will be updated every two weeks, as necessary,

As Is the current practise, the Employer may continue to use external vendors for (T maintenance
and support agraements.

If the Unlon Is unable to provida the required staff to meet the Employer's Essentlal Services
obilgatlons, the terms of the Collective Agreement will prevall,

ARTICLE 10 - MAINTENANCE OF EMPLOYER OPERATIONS

10.1

10.2

103

104

10.5

Full operations may not be continued during a Work Stoppage; however, Essentlal Services will
continue to be pravided and malntained,

Managerlal and other non-bargalning ualt employees will be utitized to perform as many of thésa
Essentlal Services as possible, recognizing this may exceed thelr appilcable haurs of work. As per the
Collective Agreement, non-bargalning unit employeas may alsa provide non-essentlal work,

providing this wark does not prevent them from performing Essantlal Services for which they are
capable and quallfied,

Where an Essential Service cannot bg performed by management or nen-bargaining unit employass,
the service will be performed by eliglble Bargalning Unlt Members wherever possible.

The 8argaining Unit Member(s) providing an Essentlal Service perform all the essential work duties
In Part B of tha Agreement. The Employer will not request or require these Bargalning Unit
Members to perform any work functions that are not an Essentlal Servica,

Deslgnated Essentlal Sarvices Workers must be competent In the position and have the required
training and qualifications,
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ARTICLE 11 - EFFECTIVE DATE AND TERM

111 This Agreement is effective on the date on which it Is aceepted for flling by the Commissloner and

applles with respect to any lawful Work Stoppage related to the round of collsctive bargaining .
underway at the time of flling.

11,2 This Agreement expires on the earllest af:
(a) the ratification of a new collective agreement between the partles;

(b) the date on which the Commissloner declares that the collectiva bargalning dispute s to be
settled by compulsory arbitration; or

(c) the date on which the parties agree to settle thelr collective bargalning dispute by voluntary
arbltration, provided that such sgreement also Includes the cessation of any Work Stoppage.

ARTICLE 12 - Essential Sarvicas Orlentation

121 The Partles will host an Essentlal Services Orlentation with the Umpire, the Employar's managers,
and Unlon strike leaders,

12.2  The Essentlal Sarvices Orlantatlon will be scheduled when the Partles enter the caoling-off perlod,
as deflned in Section 65(7) of the Code.

123 Thae purpose of the meeting will be to ensure bath Partles understand thelr obligatians In refatlon to
this Agraement. The meeting will be chalred by the CHRO and tha Unlon Daslgnata.

124  Toples will Include;
{a} rationale for an Agreament;
(b) the positions which have bean deemed essentlal, and under which clrcumstancas;
lc) the schedullng of shifts as well as accepting calls from the Unlon when on standby;
{d) raporting for assigned shifts as well as reporting for work when on a standby asslgnment;
{e) completing all Essenttal Service dutles when scheduled;
{n braper pratocol for calling In when Ilf; and

(g) compensation while perfarming Essentlal Services.
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ARTICLE 13 - NOTICE

131 Where notice Is requlred or permitted to be glven under tha Agreement, It may be delivered
personally, by reglstered mall (uniess a Work Stoppage Is In effect}, signed recelpt courier, facsimile,
or emall whera recelpt has been acknowledged.

13.2  Notlce ta the Employer shall be provided tos

Chief Human Resources Officer
Unlversity of Lethbridge
Anderson Hall AH135F

4401 Unlversity Drive
Lethbridge,'AB T1K 3IM4
Facsimlle: 403-329-2685

133 Notice to the Unlon shall be provided to;

Prasldent

Alberta Unlon of Provinclal Employees
Solidarlty Place Edmontan

10451 170 Street

Edmonton, AB T5p 457

Facsimile; 780-930-3392
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PART B - ESSENTIAL SERVICES

1.1 The fallowing services shall be deemed “Essentlal Services” for the purpases of this Agreement,

1.2 When notlce of 3 Work Stoppage s served, the number of ellglble Bargalning Unit Members and
Capable and Quallfled Persans may ba madifled In accordance with provislons of this Agraement to
reflect changes In staff or positions.

2.0 Campus Security

21 Essential Service dutles Include dispatching; respanding to emergencles; providing emergency first
response (Including first ald and actlvating life-saving equipment); monitorlng lifa safety alarms; and
conducting preventlve campus patrols to malntain bullding and life safety.

2.2 Curing & Work Stoppage, the Manager of Security will participate In performing these Essentiat
Serviee dutles, providing the manager Is capable and qualifled,

2.3 During a Work Stoppage, ilcensed Security Representativas will be scheduled on a 24-7 schedule,

with consideratlon belng glven to 12-hour shifts, which do not, In and of themselves, attract
overtime. :

Number Of Capabla ! I
| And.Qiiglifled Pagsans |-
0 I O R L S A )
1 full-time APO Requlred coveragais 24 | 3 security
Securlty Representative | Manager hrs/7 days per week representatives per
: .crew
All full-time, part-time . For the purposa of a
and causal emplayees Wark Stoppage only -
classifled as sacurity shifts will be 12 hours,
representatives = 18 in at stralght time rates
total

3,0 Boller Operatlons and Maintenance

31

32

3.2

33

Essentlal Service dutles Include checking the heating and coallng plant as wall a5 auxiilary equipment
to ensure compllance and safety; manitaring and respanding ta equlpment alarms,

Whera necessary repalrs to the heating, alr conditioning, ventilation and mechanical systems are
needed to protect the safety and health of the Unlverslity community and the public, and limit
slgnlficant damage to proparty,

Ourlng a Work Stoppage, the day-to-day dutles wlll primarlly be performed by non-bargalaing unit
staff when capable and qualifled persons are available.

Instrument Journeymen qualified at 4" class or higher and Operating Englneers 4™ Class wlli be
scheduled as needed for Essentlal Services dutles,
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Position and Number | Number Of Capable Requirad Shifes Staffing Levél Per
Ot Eligible Bargaining | And Qualified Persons Shift
Unit Members
Instrument 1 full-time APO 4 shifts per week of One Individual per
Journeymen quallfied | Manager {is qualifiad to approximately 2.5 hours In | shift
at 4" class or higher perform checks but nat | duratlon,
3 Instrument to perform In a glven 24-hour perfed,
lournayman malntenance) the start of each shift must
be not be less than 7 hours
Operating Englneers apart.
4" Class
2 Operating Englneers If additional work
connacted to the
maintenance Is required,
additional time may be
added to the shift.

4.0 Anlmal Care Services ~ Radent Facllity

4.1

4.2

4.3

4.4

4,5

Essentlal Service dutlas Include proper husbandry of the research animals, Proper hushandry
Includes provisions of the appropriate room temperatures, humidity levels, light cycle mafntenance,
vantitation, food, water, enviranmental enrlchment as well as the support and guldance of out of
scope staff on cage cleaning within Canadlan Council an Anlmal Care {CCAC) guldelines and
regutations pertaining to the proper care and use of animals In research. Essentlal Service dutles also
Include anlmal welfare checks and the provision of medlcal support to slck animals.

The Employer agrees not to unreasonably escalate animal orders following a strike vota and no new
animals will be crdared by the Employer during any Work Stoppage, although orders made bafors
the Wark Stoppage will stlif ba recelved and animals will be cared for.

The Partles acknowledge that:
(a} the care of anlmals does not meet the legislated definitlon of Essential Services;

(b} the Employer requires the usa of qualified Bargaining Unlt Mambers to care for the health and
survival of the anlmals and to malntain research progress;

{c) thefoss of animal life will result In Irreparable harm; and

(d) 1t Is In the best Interests of both partles to allow for Bargaining Unit Members to care for the
anlmals,

The Employer will traln Non-Bargalning Unit staff to perform decontamination, cage assembly, and
cleaning dutles to reduce the number of Bargaining Unit Mambars requlred to perform this Essential
Sarvice, At no time will unqualified Individuals be expectad or allowed to handle the animals,

A Bargaining Unit Member will be presant to assist tha nen-bargaining unlt employeas In strict
animal husbandry protoeols in order to mitigate serlous consequences for the animals,

[_Positlon and Number | Number Of Capabla

[ Requlred Shifts [ Staffing Lavel Par Shift |
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of Ellgible Bargalning And Qualified Persons
Unit Members
Anlmal Care Attendant | 1 vaterinarian with Coverage requlred I3 7

~Rodent Facllity

limited avallabliity due
to other Essential

days/week

Monday to Friday:
1 Anlmal Care
Techniclan or Attendsnt

1 Animal Care Service commitments | Monday to Friday shift | and 1 non-unton
Techniclan Is 7 hours each day, employes
2 Anlmal Care Saturday is a 2 hour Saturday and Sunday:
Attendants shift. 1 Anlmal Care
Sundayls a 3.5 hour Techniclan or Attendant
shift. and 1 non-uniop
| employea

5.0 Animal Cara Services - Aguati Research Facliity

53

52

5.3

Essentlal Serviee dutles for the Aquatlc Research Facility will Include proper husbandry of the
research animals, ordering of necessary supplles, and Inspaction and malntenance of mechanlcal
systems, Proper husbandry Inctudes provislons of the appropriate water temperature, oxygenation,
light cyele, water quallty, food and tank cleaning within the CCAC guldelines and regulations
pertalning to the proper care and use of fish and amphibian in rasearch. Proper Inspaction and
malntenance Implles provislons of dally readings and malntenance work of multiple complex
Instrumentatlan required for the flsh live support system,

The Employer agraes not to unreasonably escalate anlmal orders following a strike vote and no new
animals will be ardered by the Employer during any Work Stoppags, although arders made before
the Work Stoppage will stlil be recelved and anlmals wil} be cared for,

The partles acknowledge that:
{a) the care of animals does not meet the leglslated deflnition of Essential Services;

(b} the Employer requlres the use af qualifled Bargaining Unit Members to care for the health and
survival of the anlmals and to malntaln research progress;

{c) the loss of animal life will resuit In Irreparable harm; and

(d) that It Is In the best Interests of both parties ta allow for Bargalning Unit Members to care for
the animals.

Paosltion and Number
Ol Ellglble Bargalning
Unlt Members

Number Of Capahfe
And Qualifled Persons

Required Shifts Staffing Lavel Per Shift
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Animal Care Attendant | 1 veterinarian with | Coveroge ls 7 1 per shift

= Aquatic Research limited avallablitty due | days/week.
Facllity

2 Technical Spectalists | Service commitments Shift1s 4 hours per day

to other Essentlal

May be called In 24
hours / 7 days per week

6.0 Skiiled Trades and Others

6.1

6.2

6.3

6.4

Essential Servica dutles Include providing urgent malntenance or preventlve maintenance that
requires the services of a skilled tradesperson or other, which could reasonably lesd to an
emergency, Examples Include fload, hazardaus materlal leak, equipment fallure or other Incidents.

Skilled trades and others covered under the Collective Agreement may be called out. Call out Is
managed In accordance with the Collectiva Agreement. Should ¢all out be requlred, the Employer
will notify the Unlon of the positlan(s) to be called out.

The Unlon will promptly calt out the Bargaining Unit Member(s) and advise the CHRO of who Is
coming and when,

Skilled trades and others cavered under the Collective Agreement may be required for standby
dutles, Standby dutles are to he managed In accordance with the Collective Agreement, Should
standby be required, the Employer will notlfy the Union,

The Unlon will promptly develop a standby schedule to mest the requirements, notlfy the
Bargalning Unit Members, and advise the CHRO of who has been scheduled and when,

The posltion(s) to be placed on standby or call out are dependent upon the nature of the urgent ar
preventive malntenance or the emergency kself, However, glven past axperience, the most likely
positlons to be required are those listed here:
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Position and Number

Staffing Level Per Shift

Number Of Capable Requlired Shifts

Qf Ellgible Bargalning | And Qualifled Persans
Unit Membars
Caretaker I (5) 1 for Caretaker IIl Stand-by or Call-out As neaded to address

) urgent or praventive
Carpenter (1) 1 Electrician (not malntenance, or to
Electriclan (5) quallfed for fire alarm) respond to an

emergency

Infarmation
Technology Technlcal
Speclalist 111 {2)

Instrument
Journeyman (4)

Miflwright (3)

Operating Englneer
4" class (4)

Plumber (3)

1 for Informatlon
Technology Technical
Speciallst

1 for Plumber
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IN WITNESS WHEREOF the Parties have executed this Essential Services Agreament by affixing
hereto the signatures of their proper Officera in that behalf.

ON BEHALF OF 'THE UNIVERSITY ON BBHALF OF THE ALBBRTA

OF LETHBRIDGR UNMION OF PROVINCIAL EMPLOYEES
— o

Michael J. Mahon, Ph.D. Guy Sinith

President & Vice Chancellor AUPE President

B — ' wr\ﬁ:ﬁsg
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